
Rog e rM inton

Expertise:

 M anagem entofsupplierrelationshipsw ithleadingBusinessschoolstodesignanddeliverleadingedge
ExecutiveEducation

 Designandm anagem entoftalentm anagem entstrategiesandprocessesinglobalorganisations

 Executivecoach

 Executiveassessm entanddevelopm entcentredesign,delivery andprojectm anagem entacrossm ultiple
countries

 Designandim plem entationofActionlearningm ethodologiestodriveR O IandExecutivedevelopm ent

 IdentificationofHighP otentials– Designanddelivery oftailoreddevelopm enttobuildpipelineofGlobal
leaders

Exam plesofexperience:

 Build Learning & development approach to globalise programmes with consistent content and – where
appropriate - local delivery

 Extensive Development Centre Design, delivery and project management experience

 Leadership of Executive assessment processes and incorporation of outcomes into global talent
management processes

 Identification of high potential leaders and design/delivery of development solutions

 International experience working with multi-cultural teams

 Many years experience of designing and delivering leadership development programmes worldwide

 Coaching with a range of leaders in the business, public sector and charity sectors

P rofile:

Roger is a Leadership development consultant and Executive coach. He spends periods of time in interim roles
both managing leadership development functions and as HR Director

Prior to becoming an independent consultant in 2002 Roger held senior HR and development roles in retail
companies (House of Fraser and Somerfield) as well as HR Director at Blackwell Science publishing and HR
Director at TME-Torpy – an engineering consultancy wholly owned by Enron Europe.

Consultancy and interim assignments have included a wide range of challenges and industry sectors, including:

Interim Head of L&D and Talent (2 years) – Petrofac Oil & Gas

Interim Head of Leadership Capability (1 year) – BG Group oil & gas

Interim Group Head of Leadership development (3 years) – Anglo American mining

Freelance Programme Director – London Business School (2 years and ongoing)

Interim HR Director – Aldelia Ltd (5 months) – Recruitment consultancy – Oil & Gas sector

Interim HR Director (2 years) – Apertio – a telecoms software developer since acquired by Nokia

Interim HR Director (18 months) – Heritage Managing Agency – a Lloyd’s Underwriter

Design of L&D strategy for the Cabinet Office

Interim Head of management development and OD (18 months) – Transport for London

Design of Performance management and Talent management strategies for various organisations and delivery
of related development programmes

Executive coach as part of Tetra Pak’s “Top Executive” development programme



Roger works closely and collaboratively with clients, providers and Business schools to meet Executive
development needs. In a Global career Roger has experience of working in Europe, the US, China, Latin
America, Africa, Malaysia, Australia and India

Clientsinclude:

P etrofac

T etraP ak

AngloAm ericanm ining

ExxonM obil

N estle

O m anO il

BG Group(oilandgas)

T aylor& Francis(Academ icpublishing)

CM S (Architecturalpractise)

Envision(Youthcharity)

GordonInstituteofBusinessS cience(FT listedBusinessschoolbasedinS outhAfrica)

CabinetO ffice

T ransportforL ondon

R esourcingS olutionsL td(R ecruitm entconsultancy)

GlobalR esinsL td(M anufacturer)

CanopiusM anagingAgency (L loyd’sU nderw riter)

T hom sonFinancial(now T hom sonR euters)

ArgoInternational(L loyd’sU nderw riter)

ChisenhaleDanceS pace(N on-ExecutiveDirectorofthischarity)

Q ualifications

S HL Assessm ent& Developm entCentredesign
ICFaccreditedExecutivecoach
BP S accreditedlevelA & levelB
M BT I,HoganDevelopm entS urvey,HP I,O P Q ,
CharteredM CIP D


